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Tiirkce Bashg:
Kismi Siireli Calisanlarin Genel Saglik Sigortasi ve Issizlik Sigortasindan
Yararlanma Haklan

ingilizce Bashg
Rights of Part-Time Employees to Benefit from General Health Insurance
and Unemployment Insurance

Tiirkce Ozet

Kismi siireli ¢alisma 4857 sayili Is Kanunu’nda iscinin normal haftahik caligma siiresinin, tam siireli is
sozlesmesiyle calisan emsal is¢iye gore onemli 6lgiide daha az belirlenmesi durumundaki ¢aligma olarak
tanimlanmstir. Tiirkiye’de sosyal giivenlik mevzuati 5510 sayili Sosyal Sigortalar ve Genel Saglik Sigortasi
Kanunu ile diizenlenmistir. 5510 sayili Kanun kapsaminda kismi siireli ¢alisanlar tam siireli caliganlar gibi
zorunlu sigortalidir ve herhangi bir ayrima tabi degildir. Sosyal giivenlik sistemi kapsaminda sunulan birgok
haktan yararlanmak i¢in belirli bir prim giin sayisina sahip olunmasi gerekmektedir. Kismi siireli ¢aliganlarin
prim giin say1s1 saatlik hesaba gore yapilmaktadir. Bu nedenle kismi siireli ¢alisanlarin prim giinleri genellikle
eksik kalmaktadir. Prim giin sayisinda ortaya ¢ikan bu eksiklik kismi siireli ¢alisanlarin dzellikle igsizlik
sigortast ve genel saglik sigortasindan sunulan haklardan yararlanmasini zorlastirmaktadir. Yasanilan bu
zorlugu gidermek i¢in sosyal giivenlik mevzuatinda kismi siireli ¢aliganlara istege bagli sigortali olabilme
ya da hizmet bor¢lanmasi yapabilme hakki taninmistir. Bu ¢aligmanin amaci, kismi siireli ¢alisanlarin genel
saglik sigortas1 ve igsizlik sigortasindan yararlanma haklarin1 mevzuat hiikiimleri kapsaminda agiklamaktir.

ingilizce Ozet

Part-time work is defined in the Labor Law No. 4857 as work in which the employee’s normal weekly
working hours are significantly less than those of an equivalent employee working under a full-time
employment contract. Social security legislation in Turkey is regulated by the Social Security and General
Health Insurance Law No. 5510. Under Law No. 5510, part-time employees are compulsorily insured like
full-time employees and are not subject to any discrimination. In order to benefit from many rights offered
within the scope of the social security system, a certain number of premium days is required. The number of
premium days for part-time employees is calculated on an hourly basis. For this reason, the premium days of
part-time employees are usually incomplete. This deficiency in the number of premium days makes it difficult
for part-time employees to benefit from the rights offered by unemployment insurance and general health
insurance. In order to dvecime this difficulty, the social security legislation provides part-time employees
with the right to be insured on demand or to make service borrowing. The aim of this study is to explain the
rights of part-time employees to benefit from general health insurance and unemployment insurance within
the scope of legislative provisions.
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